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PENGARUH KEPUASAN KERJA DAN DISIPLIN KERJA TERHADAP 
KINERJA KARYAWAN PADA PERUSAHAAN SENAPAN ANGIN 
SANAJI KABUPATEN BLITAR 
 
Retno Puji Rahayu 
Program Studi Manajemen Fakultas Ekonomi dan Bisnis 
Universitas Muhammadiyah Malang 
Email : retnopeje@gmail.com 
 
ABSTRAK 
Penelitian ini bertujuan untuk mengetahui : Deskripsi dari Kepuasan Kerja, Disiplin 
Kerja dan Kinerja Karyawan Perusahaan Senapan Angin Sanaji, Pengaruh 
Kepuasan Kerja terhadap Kinerja Karyawan, Pengaruh Disiplin Kerja terhadap 
Kinerja Karyawan, Pengaruh Kepuasan Kerja dan Disiplin Kerja terhadap Kinerja 
Karyawan pada Perusahaan Senapan Angin Sanaji. Responden penelitian adalah 
karyawan bagian produksi sebanyak 55 orang, teknik pengambilan sampel adalah 
purposive sampling. Jenis penelitian ini adalah penelitian survey. Teknik 
pengumpulan data adalah analisis regresi linear berganda, dan rentang skala. Hasil 
penelitian menunjukkan bahwa Kepuasan Kerja masuk dalam kategori cukup, 
Disiplin Kerja masuk dalam kategori cukup, dan Kinerja masuk dalam kategori 
cukup, Kepuasan Kerja berpengaruh positif terhadap Kinerja Karyawan Disiplin 
Kerja berpengaruh positif terhadap Kinerja Karyawan, Kepuasan dan Disiplin 
Kerja berpengaruh terhadap Kinerja Karyawan. 
Kata Kunci: Kepuasan Kerja, Disiplin Kerja, Kinerja Karyawan 
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INFLUENCE OF THE JOB SATISFACTION AND THE DICIPLINE OF 
WORK ON EMPLOYEE PERFORMANCE IN SANAJI’S AIR SHOTGUN 
COMPANY REGIONAL BLITAR 
 
Retno Puji Rahayu 
Management Study Program of the Faculty of Economics and Business 
University of Muhammadiyah Malang 
Email: retnopeje@gmail.com 
 
ABSTRACT 
This study aimed to find out of description of the job satisfaction, discipline of work, 
and employee performance in Sanaji’s Air Shotgun Company, the influence of  job 
satisfaction on the employee performance, the influence of the discipline of work 
on the employee performance, the influence of job satisfaction and discipline of 
work on the employee performance at Sanaji’s Air Shotgun Company. The 
respondences of this research were all of the employees of the production section 
are 55 people. The sampling technique has been used is purposive sampling. The 
type of this research is survey method.  The data collecting technique has been used 
are linear double regression analysis and scale range. The result showed that the 
job satisfaction is in enough category, discipline of work is in low category, and 
employee performance is in enough category, job satisfaction has a positive effect 
on employee performance, discipline of work has a positive effect on employee 
performance, job satisfaction and discipline of work have a positive effect on 
employee performance. 
Keywords: Job Satisfaction, Discipline of Work, Employee Performance. 
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